Noteworthy achievements:
•
1st woman to earn a civil engineering degree from
the University of Utah
•
1st woman to earn a master’s degree from the
Institute of Transportation and Traffic Engineering
at UC Berkeley
•
1st woman to reach the Principal Engineer level in
the State of California civil service system
•
2nd woman to be elected Honorary Member of
the Institute of Transportation Engineers
Awards:
•
•
•
•
•

ITE Transportation Achievement Award in 1990
ITE Lifetime Membership in 1996
ITE Theodore Matson Memorial Award in 2001
University of Utah Emeritus Alumni Merit of
Honor Award in 2003
ITE Lifetime Achievement Award in 2009

Publications:
•
Who’s Who of American Women
•
Who’s Who in Engineering
•
2000 Women of Achievement
Memberships:
•
Institute of Transportation Engineers
•
American Public Works Association
•
National Society of Professional Engineers
•
Society of Women Engineers
•
Professional Engineers in California Government
•
San Francisco Bay Engineers Counsel
•
American Association of State Highway and
Transportation Officials
•
Chi epsilon
ITE Elected Offices
•
Equal Opportunity Committee Chairperson
•
Bay Area Section President
•
District 6 Secretary-Treasurer
•
District 6 Vice President
•
District 6 President
•
International Director
Career Evolution/Promotions:
•
Junior Civil Engineer
•
Assistant Highway Engineer
•
Transportation Planner
•
Traffic Engineer
•
Project Engineer
•
Senior Environmental Planner
•
Senior Transportation Engineer
•
Senior Highway Engineer
•
Branch Chief
•
District Design Coordinator
•
Deputy District Director

Quotes:
“My father had the patience to teach a four year old girl her
times tables thereby establishing my life-long interest in
math. And, in addition to typing up all of my school reports,
my mother endured three weeks in the desert of southern
Utah acting as my chaperone at summer surveying camp.”
“The University of Utah didn’t have a school of architecture
at that time, so I enrolled in the school of engineering. I
liked it so well I didn’t want to leave.”
“For the first three years of my career, I was doing
fieldwork, inspecting labor crews on the Waldo grade
approach to the Golden Gate bridge and overseeing
construction of the San Rafael Richmond Bridge extension
to Route 101.”
“I was often denied promotional and training opportunities
solely because I was a woman. I am forever grateful to the
bosses, associates and staff members who believed in me
and gave me a chance to prove that I was just as capable as
any man.”
“Engineering is hard work. Don’t ever go into it because it
sounds like a glamorous job because it’s not. A woman has
to be motivated by an interest in the work, not by a dream
of meeting prince charming.”

2001 Theodore M. Matson Memorial Award Recipient
Excerpts from the article Ann wrote for the ITE Journal in
October 2001
I was an only child. My mother was a homemaker/office
worker and very bright. My father sold insurance and
struggled with poliomyelitis, which made physical activities
requiring balance and strength difficult for him. So, at a very
young age, I learned to help him with tasks that would
normally have been considered “boy” things. Unable to
work for a year, he looked after me while my mother went
to school. It was during that time that he taught me my
multiplication tables, thereby igniting my interest in
mathematics at the early age of 4.
By the time I reached high school, the number of girls in the
physical sciences and mathematics classes became fewer
and fewer so that by my junior and senior years there were
only one or two other girls in those classes. It was at this
stage that support from a few of my teachers was critical;
my trigonometry, advanced algebra and mechanical
drawing classes were taught by women. My physics teacher
had enough confidence in me to let me run the class on
days when he had to referee a high-school football game.
Yet, I was being counseled to become a teacher of
mathematics or a statistician, neither of which struck my
fancy. I was more interested in architecture.
Since I had good grades in all the prerequisite courses for
college, I graduated high school early. The decision about
where I would go to college was settled by my parents and
based on what they could afford. They decided I would live
at home and go to the University of Utah even though it did
not have a school of architecture at the time. I looked at the
courses required for architecture and for civil engineering
and found many of the same requirements, credits that
could eventually be transferred to an architectural program.
With that plan in mind, I enrolled in civil engineering
courses at the University of Utah.
My reception was mixed. Engineering classes were
attended by a mix of aged WWII veterans and young fellows
just out of high school. The competition was keen and the
expectations high. My classmates’ attitudes toward me
ranged from indifference to outright hostility. The
professors’ attitudes spanned the same range. Thankfully,
there were a few men who accepted and encouraged me. In
1951 I became the first woman to receiver a bachelor’s
degree in civil engineering from the “U,” In 1972, I became
the first woman to receive a master’s degree in Traffic and
Transportation Engineering from the University of
California–Berkeley.

Of course, I did not start off by designing highways or
bridges. I colored numerous maps for freeway agreements
and had coffee with the secretaries and female delineators.
It was not very satisfying and not what I expected because
the other new junior civil engineers were doing engineering
work of some kind and mingling with the other engineers.
Because it was my job I did it well, but I also offered to help
the licensed engineers around me by doing beginners’
work, including going with them to collect field data. I was
developing a network and reputation.
For several years, my career did not advance. I changed
positions to get a variety of experience, received good
reviews and passed the written examinations, but one old
gentleman from headquarters who always sat on the oral
panels treated me like a little girl and gave me low
evaluations, so I was never high enough on the list to get
appointed. I had more success in helping the men who
worked for me advance their own careers.
It was a slow process, but in the late 1970’s attitudes began
to change. More women were graduating and being hired
and given the same opportunities the men had, but they
still had problems unique to the gender. Women engineers
were not alone in this situation because I saw women in
other professions coming into right of way, planning,
environmental studies and even administration facing a lot
of the same negative attitudes. I spent a lot of time
listening, advising, consoling and encouraging; a lot of them
stayed and moved up in the organization. It was then I
realized that I had a lot to offer as a mentor.

